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Anticipated Outcome I 
ÅUsers will understand how academic 

content integrates into a diverse  
range of jobs and into the process  
of applying for and getting a job 
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Anticipated Outcome II 
Å¦ǎŜǊǎ ǿƛƭƭ ǳƴŘŜǊǎǘŀƴŘ ΨǿƘȅ ǘƘŜȅ ƴŜŜŘ  

to ƭŜŀǊƴΩ ōŀǎƛŎ ŀŎŀŘŜƳƛŎ ƳŀǘŜǊƛŀƭ  

ÅUsers who generate gaps on 
assessments will work to gain the 
academic knowledge they need to  
better compete for available jobs 
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Overview 
ÅMany employers assess how well job 

candidates know content material 
specific to their fields 

ÅThese assessments might take the form 
of written, oral, or hands-on 
demonstration of skills 
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Proving Competency 
ÅRegardless of degrees or certificates 

held, candidates applying for a job in 
communications might have to write a 
television commercial;  would-be 
trainers would have to teach 
something; electricians would be asked 
to wire something 
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Across Many Fields 
ÅHopeful accountants might have to 

generate a financial statement from a 
set of numbers; nurses perform a 
procedure on a medical dummy; child 
care teachers deliver a pre-reading 
lesson; managers role-play a personnel 
review with a recalcitrant worker 
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Online vs. In-person 
ÅThe online unproctored competency 

tests found on AlmostRealProducts 
would usually be followed by an in-
person test in a proctored environment 

ÅMost employers would not allow a 
calculator during math tests or allow 
access to the Internet during any test 
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No Mistakes Accepted 
ÅAny employer offering online  

pre-employment tests would expect job 
candidates who take those tests to 
perform flawlessly because they can 
access online resources that would help 
them answer questions correctly 

ÅSubmissions with errors are eliminated 
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On Almost Real 
ÅJob competency assessments present 

younger users with a motivational 
opportunity to learn about the broad 
spectrum of academic content matter 
that is tested for a variety of jobs, one 
of which they might want at some time 
in the future 
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To get a login and free trial, call 609-989-8315 
 

 

Login from portal page or 
from Careers page after 

selecting a division 
 

Login/Access 

Copyright © 2012 Learn More. Do More. Earn More. All Rights Reserved 



To get a login and free trial, call 609-989-8315 
 

Navigation 

Go to the Careers 
page and select a  

division. 
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Once on a 
division page ... 
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ΧƴƻǘŜ ƭƛǎǘƛƴƎ ƻŦ ŀǾŀƛƭŀōƭŜ ƧƻōǎΦ 



¢ŀƪƛƴƎ ŀ ŎƭƻǎŜǊ ƭƻƻƪΣ ƴƻǘŜ ΨǇƭǳǎΩ 
ǎƛƎƴ ƛƴ ǎƳŀƭƭ ōƻȄŜǎ Χ 
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Χ ŎƭƛŎƪ ƻƴ ǘƘŜ ΨǇƭǳǎΩ ǎƛƎƴ Χ 
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Χ ŀƴŘ ŀ ƳƻǊŜ 
complete 

description of 
the job 

appears. 



Competency tests  
for that position,  

if any, will be listed  
in the right column. 

Clicking on the  
link will open the 
assessment in a  
new window. 

Copyright © 2012 Learn More. Do More. Earn More. All Rights Reserved 



Using Job Competency Tests 
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Once into an 
assessment, users 
must fill in a name 
or the system will 

not score the 
assessment. 

Jennifer 
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Some questions 
assess the ability to 

be accurate. 


